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Problem
The number of New Brunswickers employed in the non-
government sector was increasing rapidly until 2008; however,
that number has been declining ever since. As a result, the
most current count (245,600 people in 2017) is slightly less
than the pre-recession amount (262,100 people in 2007). While
the decrease in non-government employment has lowered the
amount of total employment in New Brunswick, employment in
the government sector has shown an overall increasing trend
from 1976 onward, despite the effects of the 2008 recession.

Cause
Since 1976, non-government employment rates in Canada kept
increasing, reaching an all-time high of 262,100 employees in
2017. However, the sudden decline in the world economy
(termed the great recession) resulted in widespread
unemployment impacting several Canadians.

Importance
Employment in New Brunswick can be divided into two
categories: the government sector and the non-government
sector. Overall, most government jobs are service-based, with a
focus on the development of society as a whole, whereas most
non-government jobs are profit-driven. While government
sector employees offer valuable services to the population in
terms of education, health care, social assistance, and public
administration, the non-government sector has a much more
direct impact on the province’s GDP through the manufacturing
and service industries, as well as export and trade. This makes
non-government employment extremely important to New
Brunswick.

Recommendation
If New Brunswick increases non-government employment in
the province, the economy is likely to improve. Non-
government employment can be promoted through avenues
for entrepreneurship and investment by reducing risk and
vulnerability. Another method is by increasing productivity
through competition and innovation.

Overview



If New Brunswick’s non-government sector can return to pre-recession growth trends,
it could employ 300,000 New Brunswickers by the year 2028. However, if the current
negative trend continues, as shown in Figure 1, the province is unlikely to see any
significant increase in the number of non-government employees.

In the Numbers
Employment in New Brunswick

Figure 1: Employment by Sector

(See full data set in Appendix A.1)

As shown in Figure 2, New Brunswick saw an increasing trend in the non-government
sector for both part-time and full-time workers between 1976 and 2007. The negative
trend from 2008 onward impacted both part-time and full-time workers in this sector.
However, during the entire 1976-2018 study period, the number of full-time workers
in the non-government sector has consistently been higher than the number of part-
time workers.



Figure 2: Part–time and Full-time Employment in the Non-Government Sector

(See full data set in Appendix A.2)



As shown in Figure 3, the number of employed men in the non-government
sector is more than twice the number of employed women.

A Closer Look
Male and Female Employment

Figure 3: Employment in Non-Government Sector by Sex

(See full data set in Appendix B.1)



Figure 4: Gap between Male and Female Employment

(See full data set in Appendix B.2)

From Figure 4, it can be observed that although the gap between the number
of male and female employees in the non-government sector is quite large, it
is significantly smaller than it was 30 years ago. However, while the gap
showed an overall decrease from 1976 to 2007, this trend reversed in 2008,
and the gap increased once more and continues to fluctuate today.



The 25-54 age group experienced a positive trend in employment from 1976
until 2000. From 2000 to 2019, the number of 25-54-year-old non-
government workers decreased from 178,100 to 147,600 people. Meanwhile,
the number of non-government employees 55 years or older began to
increase after at least 24 years of stagnant growth. In this category, the
number of workers increased from 23,400 to 59,200. The 15-24-year-old age
group has shown some levels of fluctuation but saw an overall negative trend
from 1976 to 2019.

Figure 5: Employment in Non-Government Sector, by Age Group

(See full data set in Appendix C)

Employment by Age Group



The total number of New Brunswickers employed in the non-government
sector has been slowly increasing since the early 2000s due to notable shifts
in the types of commodities being produced (see Table 1). In 2017, wholesale
and retail trade provided the largest share of total non-government
employment in New Brunswick (22.92%), but from 2000 to 2017 it
saw very small annual increases (only 0.07%). Meanwhile, non-government
employment grew significantly in some smaller merchandise export
categories, such as professional, scientific, and technical services (2.41%);
business, building, and other support services (2.24%); and finance, insurance,
real estate, rental, and leasing (1.95%).

Table 1: Employment by Select Commodity, 2017

Employment by Industry



The top five industries that employ the highest number of workers in the non-
government sector are construction; manufacturing; wholesale and retail
trade; transportation and warehousing; and accommodation and food
services. Although the manufacturing industry showed a significant
downward trend from 2007 to 2014, it recently increased between 2015 and
2017. The other four industries experienced varying degrees of fluctuation
from 1976 to 2019, but each has shown an overall gradual improvement.

Figure 6: Non-Government Employment by Industry

(See full data set in Appendix D)



Summary
Non-government employment has a direct impact on the province’s GDP through the
manufacturing and service industries, as well as export and trade. This makes non-
government employment extremely important to New Brunswick. Since 1976, non-
government employment rates in Canada kept increasing, reaching an all-time high
of 262,100 employees in 2017. New Brunswick’s non-government employment has
been slowly decreasing over the past 10 years resulting in this goal being
characterized as not progressing. If New Brunswick increases non-government
employment in the province, the economy is likely to improve. Non-government
employment can be improved through providing avenues for entrepreneurship and
investment by reducing risk and vulnerability. Another method is by increasing
productivity through competition and innovation.



Appendix A.1
Employment by Sector

Source: Statistics Canada, Table 14-10-0023-01 (formerly CANSIM 282-0008): Labour force characteristics by
industry, annual (x 1,000), annual 



Appendix A.2
Part–time and Full-time Employment in the Non-Government Sector

Source: Statistics Canada, Table 14-10-0023-01 (formerly CANSIM 282-0008): Labour force characteristics by industry,
annual (x 1,000), annual



Appendix B.1
Employment in Non-Government Sector by Sex

Source: Statistics Canada, Table: 14-10-0023-01 (formerly CANSIM 282-0008): Labour force characteristics by industry,
annual (x 1,000), annual



Appendix B.2
Gap between Male and Female Employment

Source: Statistics Canada, Table 14-10-0023-01 (formerly CANSIM 282-0008): Labour force characteristics by industry,
annual (x 1,000), annual



Appendix C
Employment in Non-Government Sector, by Age Group

Source: Statistics Canada, Table 14-10-0023-01 (formerly CANSIM 282-0008): Labour force characteristics by industry,
annual (x 1,000), annual



Appendix D
Non-Government Employment by Industry

Source: Statistics Canada, Table 14-10-0023-01 (formerly CANSIM 282-0008): Labour force characteristics by industry,
annual (x 1,000), annual


