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New Brunswick will average a net gain of 800 working-age
persons per year.
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Figure 1: Progression of Net Migration in New Brunswick

(See full data in Appendix A)

HIGHLIGHTS

New Brunswick’s interprovincial migration numbers tend to depend
on economic factors outside of the province
In 2014 New Brunswick lost 3197 people aged 18-64 to other provinces
New Brunswick’s largest flows of migration tend to be with Ontario,
Quebec, Alberta, and Nova Scotia
In 2021 New Brunswick received its highest interprovincial migration at
2600 adults aged 18-64
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Importance
Interprovincial migration refers to the movement of people from one
province or territory to another with the intention of settling. In order to
stimulate economic development, New Brunswick needs a skilled
workforce that will attract private sector investment and create jobs.
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Problem
Data shows that New Brunswick has been experiencing a decreasing
population share since the 1970s.

Cause
An aging population and loss of working-age New Brunswickers (18-64
years old) through outmigration to other provinces are contributing to this
decline. However, in the past two years, New Brunswick has experienced
positive net migration above the goal of 800 working-age persons.
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Figure 2: Net Migration in New Brunswick

(See full data in Appendix A)
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A CLOSER LOOK
Historically
The levels of interprovincial migration to and from New Brunswick
between 1970 and 1990 were highly variable. Since then, migration
trends have remained steady, as out-migration has overall been
higher than in-migration. As a result, negative net migration has
become prevalent from the 1990s to the mid-2010s. However, New
Brunswick experienced positive net migration levels in 1981, 1990, and
2009, which suggests there are low levels of outmigration during
national recessions. Out-migration appears to be more heavily
influenced by opportunities outside the province rather than labor
market conditions within the province. Net migration reached its
lowest value in the last fifty years when it hit -3,197 in the year 2014. In
that year nearly 70% of the province’s net migration losses were to
Alberta.

Today
Figure 3 shows interprovincial migration between 2000 and 2021. New
Brunswick saw significant levels of out-migration during the 2003-2007
economic expansion and following the recession of 2008-2009. These
patterns further demonstrate that migration flows for working-age
individuals are driven by economic conditions and demands for labor in
the western provinces, not only economic conditions at home. Since
2014, out-migration have been decreasing and in-migration has been
increasing. Because of this, New Brunswick registered near-zero net
migration in 2017 and 2018 and has met or exceeded the goal of 800
working-age persons in each of the last three years, recording a value
of 2,603 in 2021.
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This is attributed partially to the end of the Alberta oil boom and to the
nationwide Covid-19 recession. Strong performances through 2017-2019
indicate that New Brunswick is making strides in this area.
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Figure 3: Interprovincial Migration

(See full data in Appendix B)

Patterns of Migration
The following figure separates incoming migrants to New Brunswick
based on their province of origin. As illustrated, most people move to
New Brunswick from Ontario and Alberta followed by Nova Scotia and
Quebec.
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Figure 4: In-Migration to New Brunswick

(See full data in Appendix C)
Figure 5 shows the number of New Brunswickers leaving the province
and where they choose to relocate within Canada. Interestingly, most
New Brunswickers move to Ontario, Alberta, and Nova Scotia. At first
glance, it may appear that the two should cancel each other out, but the
reason they do not is twofold:
Note the vertical scale on both graphs: Figure 4 goes up to 7000
people while Figure 3 only goes up to 4,000.
Although these numbers are close, there is an important distinction
in the age of the people leaving versus the people coming. New
Brunswickers leaving the province tend to be working age (18-64),
while incoming migrants tend to be older than 65.
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Figure 5: Gap between Male and Female Employment

(See full data in Appendix D)

Employment by Age Group
As shown in Figure 5, there is a huge difference between
employment among the 25 – 54 age group and other age groups.
From 2000 to 2021, the number of 25-54-year-old non-government
workers decreased from 178,100 to 141,400 individuals. Meanwhile, the
55 years or older age group experienced a positive trend in
employment. In this category, the number of workers increased from
23,400 to 60,600. The 15-24-year-old age group has shown some levels
of fluctuation but saw an overall negative trend from 2000 to 2021.
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Figure 5: Employment in Non-Government Sector, by Age Group

(See full data in Appendix E)

Summary
Since New Brunswick’s historic levels of inter-provincial migration
losses in 2014, the province has steadily improved its position and
reached the goal in each of the previous three years.
It remains to be seen whether this strong performance will
continue through the Covid-19 recovery period, but the positive
trend since 2014 coupled with the fact that New Brunswick has
reached this goal in consecutive years.
Therefore, this allows the goal to be labeled “Exceeding".
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APPENDIX A
Net Migration

Source: Statistics Canada, CANSIM Table 17-10-0015-01
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APPENDIX B
Interprovincial Migration NB

Source: Statistics Canada, CANSIM Table 17-10-0015-01
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APPENDIX C
Net In-Migration by Province

Source: Statistics Canada, CANSIM Table 17-10-0015-01
Net Out-Migration by Province

Source: Statistics Canada, CANSIM Table 17-10-0022-01
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